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The way to ACT…
Surfing the third wave -  a little bit of history
by Nick Cooke

During the last century it has been recognised that there have been three ‘waves’ of behavioural therapies. The first of
these which reached its ‘crest’ in the 1950s and 60s focussed on ‘conditioning’ which appeared to offer, at long last, a
relatively brief way of achieving change, compared with the earlier Freudian analytical approaches, which were far from
brief and in some cases extended over many years of work. Since this early work on conditioning tended to ignore thoughts
and feelings, this led to criticism that behaviourists treated their clients rather like laboratory animals –  (Pavlov ring any
bells here?), or like robots that could be programmed.

The second wave of behavioural therapies emerged in the 1970s when cognitive approaches relating to challenging or
disputing irrational thoughts, emerged. This led to focus on how thoughts, feelings and behaviours can control our lives
and how by examining them and the links between them we may learn to change our responses in a positive way. Cognitive
Behavioural Therapy (CBT) dominated this second wave and was rigorously tested in many positive scientific studies.

ACT belongs to what is known as the ‘third wave’ of behavioural therapies – also known as  mindfulness based interventions
or (MBIs). These came into prominence in the late 1980’s and 90s  and includes: Mindfulness Based Cognitive Therapy
(MBCT) and Dialectic Behaviour Therapy (DBT). My own development of the Mindfulness Now programme would also fit
within this third wave, as would many other new programmes.

ACT (Acceptance and Commitment Therapy) is pronounced as the word ‘act’ for good reason. It’s about taking action.
It was developed in the USA by psychologist Steve Hayes, along with his colleagues Kelly Wilson and Kirk Strosahl. The
original body of work has been further developed and expanded by others, including Dr Russ Harris who has authored
a number of well-respected books including the self-help guide ‘The Happiness Trap’.

Steve Hayes, describes ACT as an ‘oddly counterintuitive model of work’. It can be engaging and playful and teaches us
skills to handle unwanted and painful thoughts and feelings in a way in which they have far less significance or negative
affect. Mindfulness skills are brought into play here.

It also takes the view that, irrespective of the number of symptoms we have, or how serious those are, provided that we
respond to them in a mindful way we will feel happier and better able to function. Unwanted symptoms do ‘miraculously’
tend to reduce, even though this is not the primary aim!

ACT has been scientifically researched and proven to be effective in helping people with a wide range of issues including:
anxiety, depression and chronic pain. Even those with severe psychiatric disorders including schizophrenia have gained
remarkable benefit. It has also produced similarly high levels of success with some of the less serious conditions which
we may encounter in our day-to-day work, such as smoking cessation, weight reduction and reducing stress. The high
level of supporting scientific evidence has ensured that ACT has grown in popularity as a form of psychological treatment
around the world.

30 years in the making

It’s taken a while to get there. The original development of ACT was around 30 years ago and yet it was not until nearer
to 10 years ago when it began to find its current high level of popularity. There are a number of reasons for this delayed
enthusiasm:

● 30 years ago ACT seemed to fly in the face of conventional psychological theory in the sense that most approaches
aimed to reduce unwanted symptoms. ACT takes a very different approach and one that is much more focussed on
the idea that quality of life is primarily dependent upon mindful, values-guided action

● ACT is a mindfulness based intervention and 30 years ago these were in their infancy and seen as a little way out!

● The original writings on ACT were peer reviewed as being ‘overly complex’. Heavy on rather complicated theory but
light on practicalities



The ACT acronym

ACT is sometimes seen as a rather large model but the
real beauty of it is the way that it can be simplified and
easily explainable to clients. I favour this very simple
acronym which sums it up neatly.

A = Accept your thoughts and feelings and be present.

C = Choose a valued direction

D = Take action!

Key themes of ACT include developing psychological
flexibility, encouraging self-awareness and examining
beliefs and values. Here we encourage our clients, rather
like we would in a coaching exercise, to explore their
innermost beliefs and values. What would they live and die
for? What would they say is their life purpose? Translating
this into a behavioural context, what qualities of ongoing
action matter? How do clients want to behave on an
ongoing basis?

Clients are taught how to ‘defuse’, or separate from
their unwanted thoughts, emotions and mental pictures.
They learn how to observe them more passively or step
back and view them from a distance, rather like clouds
passing by in the sky. ACT employs a number of different
styles of metaphor, which are often a great way of teaching
clients in an indirect and more acceptable manner.

Training course

Being taught as a one-day course in January 2017, this
energetic, workshop style training is great for mindfulness
teachers, hypnotherapists, counsellors and life coaches
and is one of the ways that they can achieve their annual
continuing professional development (CPD) requirement.

With a full set of notes and slides the course teaches the
primary structure and protocols of ACT, including:

● Six core principles –  of psychological inflexibility –
an ACT model of psychopathology

● Six core principles –  for psychological flexibility –
core therapeutic processes of ACT

● Scripts and script development ideas
● Templates for worksheets
● Metaphors for creative interventions
● A session by session approach with ACT
● Guide to integration with other therapeutic

approaches
Nick Cooke is presenting ACT on  Saturday
21st  January 2017 at Central England College.
Timings are 10.00 AM to 5.00 PM. The fee is £120 to
members and £150 to non-members. Places are strictly
limited so please book early by contacting Isabelle,
Michael or Rachel at CEC on 0121 444 1110 or emailing
info@mindfulnessnow.org.uk

Criticism,
Coercion and
Control
By Lorraine McReight

As a therapist I’m not often shocked by what my clients
tell me, or what they ask for help with, but some time back
I was surprised by a client’s request and not in a good
way. We’d had an initial chat on the phone which had
rung a few alarm bells, but it was only when she sat down
in my office that I got a better understanding of the
problem.

So what was the issue she wanted help with? She needed,
she told me, to behave differently. Nothing new there;
most clients who see me, want to experience change, but
the change this woman wanted, caused me some
disquiet. She had been sent by her male partner to get
help to change how she spoke to and responded to him.
Now I don’t generally agree to see a client who has been
‘sent’ by someone else, but in this case I did; I was keen
to help her.

The help I felt this woman needed however was somewhat
different to what she had asked for. Normally I would feel
very uncomfortable at the idea of a therapist ‘deciding’
what was best for their client, but to hypnotise a woman
to modify her behaviour to suit her partner would to me,
be unethical. Nevertheless, as with any other client, I
needed to listen, ask questions and be supportive; to
avoid the temptation of making assumptions or jumping
to conclusions.

What was especially concerning about this woman’s
situation was the length of the list of required changes
that she brought with her. These prescribed changes filled
many, many pages. More concerning still was her
response to her partner’s controlling behaviour. Rather
than being angry or indignant of his unreasonable
requests or contemplating terminating their relationship,
she accepted his constant criticisms and strived to make
the adjustments he demanded. As you might imagine,
she was very stressed and emotional and once we’d
started working together he would demand updates and
want to know what we’d done and look for signs that the
therapy ‘was working’.

As I listened to her I wasn’t sure that she felt his
complaints were valid, but she tolerated them and was
eager to comply with his requests. What she did believe
however was that if she made these stipulated changes,
everything would be ‘ok’ and he would be happy. She



would then be happy too. She described how in the
early days things had been better; that he’d been more
loving and less critical. I wasn’t surprised to learn that this
had been before she’d moved into his home and in the
very early days of co-habiting.

My client had made no connection between her change
of status and his change of behaviour. Instead she
blamed his moods on his ex-partner who had started
being ‘difficult and unreasonable’. Her partner’s angry
and bullying behaviour was laid squarely at the other
woman’s door and instead of holding him responsible for
his treatment of her, she railed against his ex. She
sympathised with her man’s challenges and provocations
and berated the ‘lying bitch’ who was stressing him out
and causing him to be ‘like this’.

On the face of it, my client was a confident and capable
woman; she had a good job where she was valued and
respected. Her plummeting self esteem however was
beginning to impact on her confidence at work and on
her general wellbeing. She had once been independent
but had sold her home when she moved into his; she now
had nowhere else to go and no money to buy a new place.
Leaving him wouldn’t be easy if she wanted to, but she
didn’t; she wanted to make it alright so that things would
return to the way things had been. So she did her best to
pacify him and tried to remember what she needed to do
and say to make everything better.

When things got really bad and she couldn’t think straight
because of the constant criticism or when he castigated
her for crying when she couldn’t cope with any more, she
had occasionally gathered some things together to leave.
His behaviour would then dramatically change; he’d tell
her she was beautiful and clever and lovely. She would
acquiesce and melt into his arms, grateful for some
tenderness, desperate for appreciation after so much
criticism.

Sadly, this story is all too common. The manipulative
techniques employed by my client’s partner are text book;
constant criticism over a prolonged period to erode self
esteem, blaming my client for upsetting and annoying
him and blaming his ex for lying about him and
‘controlling’ him through the custody arrangements she
had secured through the courts. By blaming his ex he
attempts to divert the responsibility for his own behaviour
and tries to evoke sympathy, putting himself in the
position of victim. He exploits the lack of independence
his current partner (my client) experiences since selling
her home, making leaving him more difficult. He confuses
her by suddenly being nice; reminding her of the good
times, giving her hope and a reason to ‘hang on in there’
and the ‘promise’ of what might await her if she only did
what he wanted. Such demonstrations of tenderness after
prolonged periods of emotional or psychological abuse
creates traumatic bonding; a phenomena experienced

by abused children, kidnap victims and others who grasp
at kindness when it has been absent or purposefully
withheld.

The challenges for therapists working with clients who are
victims of abusive and controlling behaviour at the hands
of their partners are numerous. Some clients will be
unaware that they are in an abusive or manipulative
relationship and will need to become aware of this with a
therapist’s help and support. Others will have a sense of
their partner’s controlling nature, but accept it because
in some way it (or he) is ‘worth it’.  Some will have been
ground down so much that they will comply without
question for the sake of a ‘quiet life’ or because they can
see no other options. Others are so emotionally crushed
that they no longer trust their own instinct and believe
whatever they are told by their partner.

It is important to be aware that having been criticised and
coerced by their partner for a period of time, the victim of
abuse may fear any perceived judgment of others, and
that includes their therapist. They may also be sensitive
to any feeling of being told what to do. It is therefore
essential that they don’t feel bullied by those trying to help
them. For therapists, it is a delicate path to tread; if they
are too pushy (regardless of how well intentioned) the
client may simply disappear and not re-book. Naturally
they need to work to empower their client and improve
their self-esteem, but this may need to be done very
gradually, so that they don’t feel overwhelmed. This is a
challenging area of work which isn’t without its
frustrations, but it can also be very rewarding and if you
help one client to escape a controlling relationship and
to rebuild their life and confidence, won’t it have been
worth it?

Lorraine McReight is an experienced hypnotherapist with
a special interest in helping those who have experienced
and are experiencing coercion and control. Lorraine is a
former director of a London women’s refuge.

Criticism, Coercion and Control is a one day CPD course
for therapists interested in increasing their knowledge and
confidence in working with clients who are in manipulative
or controlling relationships. These may be with partners,
family members or work colleagues. Attendees will learn
more about the dynamics of controlling and manipulative
individuals and their relationships, the law around
controlling and coercive behaviour. Attendees will also
receive a script pack for use with their clients.

This course is being held at London Hypnotherapy
Academy in Wimbledon, SW London on Sunday 29th
January 2017. The attendance fee is £100 for NCH
members and £120 for non-members. N.B. This training
is not designed for therapists wanting to help those who
are in violent relationships.



Mindfulness
– the Oxford Way
By Nick Cooke

Mindfulness and MBCT – The Long View
The theme of this year’s Oxford Mindfulness Centre
summer school in August was Mindfulness and
Mindfulness Based Cognitive Therapy (MBCT) – The Long
View. For the first time in over 10 years the 3 developers of
MBCT, Professors Mark Williams, John Teasdale
and Zindel Segal, were brought together to lead a 5
day summer school programme for mindfulness teachers.

A coming together and a sense of belonging
Hundreds of people with a shared passion for mindfulness
coming together from almost every continent except the
Antarctic, was for me a completely amazing experience
and one which became almost magical through the setting
of the historic and beautiful University of Oxford. For a great
many attendees, English was their second language and
it was really wonderful to exchange ideas with lovely people
from Japan, China, India, Mexico, Brazil and Australia, to
name but a few. Even people from the USA were speaking
in English!– well of a kind anyway.

The sense of belonging and shared purpose was brought
home on the first day when one participant made the
comment that he had never before felt so welcomed in the
midst of hundreds of complete strangers. This was my first
experience of a university summer school and I guess I
had been expecting something along the lines of a large
conference perhaps with parallel presentations to choose
from. I suppose I should have expected this to be very
different, and it certainly was. Unlike conferences this was
not an occasion for any participant just to sit back and fall
asleep, apart from during the meditations maybe.

The style of teaching was very much one of subject
presentation by one or more presenters, followed by table
discussion work – participants sat around tables of 10 or
12 and facilitators fed back to presenters, leading to
questions and answers and then the presenters drawing
each theme to a close. It was much more fun than I am
conveying here, due to the high level of willingness of
participants and the warmness, skill and motivational ability
of the presenters. Topics included:

● The relationship between current day
mindfulness and early Buddhist psychology

● Silence and mindfulness in the Western Judeo-
Christian tradition

● Mindfulness in the workplace
● The role of mindfulness in primary care
● Mindfulness within schools
● Kindness and compassion

Many readers will be aware of the so called ‘attitudes’ of
mindfulness and in particular the role of compassion, which
was brought out as a major theme of the summer school.
After practicing the ‘befriending’ (loving kindness)
meditation, all participants hit the streets and spent half an
hour individually walking and offering kindly,
compassionate and silent thoughts to people randomly. I
know that to some people this may seem rather weird, and
a few years ago it would have been to me! However, like
most participants, I found this to be a profoundly uplifting
/rewarding experience. I did quite a bit of gentle smiling
and I didn’t get locked up!

A day of silence and mindfulness practice
A full day of silent contemplative practice may sound to
some people their idea of a nightmare rather than a pleasant
experience however I’ve really learned to relish this kind of
retreat and see it as a real blessing to have a day, or days,
of non-doing – once again the idea of shared experience in
a warmly supportive environment being expertly led through
meditative practices including, sitting, standing and
stretching, walking, resting and eating together.

Later we shared our experiences through discussion, first in
pairs, then fours, and finally with the whole group. One
participant recounted how she had never noticed before
how a small salad, eaten slowly could be so delicious!

We were so glad we went and we’ve found new friends
who I feel sure we’ll stay in touch with.

Spotlight on
Di McLanahan
By Lorraine
McReight

Di McLanachan is a Master Practitioner of NLP and
best-selling author of ‘NLP for Business Excellence’.  She
is also Head of Corporate for the largest life coach training
organisation in Europe and teaches NLP on their residential
training weekends in the UK and in Eastern Europe. Di has
appeared on BBC1 television, has been featured in the
Daily Mail and Marie Claire magazine and has had a regular
live, phone-in coaching slot on BBC Radio Solent.

Here Lorraine McReight talks to Di about her life and career.

Lorraine:

Hello Di, good to see you again. You’ve been in London
much of this week training civil servants in the art of being
inspirational leaders.  Do you do much of this type of work?

Di McLanachan



Di:
Hi Lorraine.
Yes, I do a lot of training for government bodies as well as
private companies. I teach everything from presenting skills
to leadership training and personal development for staff;
helping them to reach their potential in the workplace. This
often includes helping attendees to overcome their limiting
beliefs and achieve their full potential.
Lorraine:
So how did you get into NLP?
Di:
I had studied Psychology as an interest/hobby for about 20
years and gained some qualifications in it.  However, when
I first encountered NLP in 1993, it just blew everything else
out of the water and I knew immediately that this was for
me.  In those early days of NLP in the UK, I found that a lot
of organisations knew how effective NLP was but didn’t
know how to train their staff in its techniques, so I was able
to build a training business filling that gap.  When I wrote
‘NLP for Business Excellence’ – a trainer’s resource pack
for Fenman in 1999, it sold £94,000 worth in the first 8
months of its publication and I became their top selling
author in 2000.  International sales led to me being given
the opportunity to travel out to Dubai to train the HR and
training staff of the Jumeirah Hotel Group – a brilliant
experience!
Lorraine:
How long have you been a trainer and what did you do
before?
Di:

I spent many years working for a large, multinational
corporate where it was very easy to feel trapped by a good
salary.  When the organisation found itself in big trouble in
the early 1990s, I was made redundant and this turned out
to be the best thing that has ever happened to me!  The
opportunity to change career from being a Systems Analyst
to one where I could make a real difference was too good
to miss so I started my company, Learning Curves Personal
Development Ltd in 1993 and haven’t looked back since.

Lorraine:

I know you have written other books on NLP. Can you tell
me a little bit about these publications and what you are
working on now?

Di:

Certainly. I have written several business books for Hodder
& Stoughton on the subjects of Persuasion and Influence,
Customer Care and Selling Skills.  The Persuasion &
Influence book has been translated into Russian and
Romanian and I’m pleased to say, achieves significant
international sales.  I have also been published in the USA
as a contributing author to ‘Breaking Free – Overcoming
Self Sabotage’ and am currently developing an information
product programme on this subject.

Lorraine:
Wow, you sound like a busy woman! How much of your
time is spent writing and how much in running courses?
Do you have any time for relaxing?
Di:
My day-to-day work tends to be training and coaching,
which I love. I do spend a lot of time travelling in the UK and
overseas to deliver courses, but believe it’s important to
have a good work/life balance and to make time for myself.
As well as being a coach and trainer, I’m also a
hypnotherapist, so I know how to switch off and relax!
Lorraine:
You have an Advanced Coaching and NLP and course
coming up this December in London, Di. What’s included
and who could benefit from this training day?
Di:
I have a passion for more unusual NLP techniques and I’ll
be teaching techniques such as ‘The Rutted Timeline’,
‘Spatial Belief Change’ to get rid of limiting
beliefs, The ‘Logical Levels Ladder’ which uses NLP logical
levels to gain confidence and a sense of self-empowerment,
and a non-NLP technique ‘Appreciative Inquiry’ which is a
rapid & positive problem solving methodology.
The course is suitable for anyone who wants to
develop their skill levels and I have put this CPD day
together specifically for the London Hypnotherapy
Academy. I have structured the content so that it is
very experiential and even if attendees have prior
knowledge of NLP, there will be  content here that will
be new to them. The best way to learn NLP is to
experience it and I’m planning to deliver some real
‘light bulb’ moments that will make a difference. I’m
really looking forward to it!
Di’s Advanced Coaching and NLP course is on
Saturday 3rd December 2016 in Wimbledon, SW
London. Attendance is £100 for NCH members and
£120 for non-members. Places are limited, so book
early to secure a place.

Planning for success!
When thinking about starting or developing your therapy
business, how many of you have a plan? I mean a
real plan, like a business plan you’d provide for a bank if
you wanted funding? Many hypnotherapists start their
business without seeking financial backing, but drawing
up a business plan or planning for success is a really useful
exercise. A business plan requires you to look closely at
your outgoings, including all important marketing costs.



When you have an accurate idea of what you need to earn
to cover your expenses, it becomes easier to decide on the
number of clients you will need to see and what fee you will
need to charge.

It’s all too easy to set up a therapy practice on qualifying
and then just wait for it to grow. Some of you may have a
distinct marketing strategy or clear idea of how to build your
business, although in my experience, this is rare. Many
newly qualified and even experienced therapists have no
discernible plan for how to achieve their goals. Others will
have a number of vague, disconnected ideas that don’t
form a specific route to a successful, sustainable therapy
business.

When you have a definite goal for your practice, it’s good
to document it and record how you plan to achieve your
aims. Owning your ideas and planning for success is
essential, as allowing your business to grow (or shrink)
without having a game plan is likely to leave you feeling
insecure and out of control. Writing goals down, making a
vision board or simply telling people what you intend to do
will make your dreams and plans more believable. And if
they are believable, they are much more likely to be
achieved.

For those of you who wish to run your practice as a part-time
enterprise, adopting a business-like approach is no less
necessary. Vision alone will not suffice; action needs to be
taken too. Visualising your ideal practice is important, but
simply picturing the outcome you want without the ‘doing’
bit means you are unlikely to achieve your dream.

The key to succeeding is in identifying the specific steps
that will lead to the desired outcome. When you remain
focused on the individual tasks you will be less likely to get
side-tracked. I’d recommend that you list your tasks and
give the completion of each element a timescale. Prioritise
three or four main goals and then break them down into
specific tasks before giving each a target date. Be clear on
what you need to do, when and why.

Now of course not everyone is a natural entrepreneur or
business strategist, but to succeed in your business, you
need to be business-like, just as you need to be
professional in your practice. Planning for success is
essential, but this doesn’t mean you have to be rigid. The
ability to be flexible in your outlook is important and if
something isn’t working, it will need to be reviewed. Any
number of things can change as you follow the steps
towards your goals and you may need to re-evaluate your
plans along the way. Starting a therapy business is an
exciting adventure and can reap very good results, not only
for your clients, but for you too. So get out your pad, pen
and calculator or set up your spreadsheet and start the
process of planning for success!

LM

BOOK REVIEW
The wisdom of
Milton H Erickson
(The complete
volume)
by Ronald A. Havens

First published five years after Milton Erickson’s death in
1980, ‘The wisdom of Milton H Erickson’ endures as a
classic. The complete volume, prefaced by
Ronald A Havens, offers a wonderful insight into the mind
of Erickson and is an invaluable study tool for hypnotherapy
students and experienced therapists alike.

A little unusual in its structure, The Wisdom of Milton H
Erickson is divided into three sections; Part One: Human
Behaviour, Part Two: Psychotherapy and Part Three:
Hypnosis and Hypnotherapy. Within each section, chapters
then focus on specific topics; for instance, section three
has chapters covering Understanding hypnosis, Inducing
hypnosis, Utilising hypnosis therapeutically and Becoming
a hypnotherapist. None of this is unusual of course, but
after each heading and brief text explanation follows a
series of quotes or references that relate to each topic.
Some are excerpts from taped lectures by Erickson and
some are from his books.  Others are from the work of other
authors such as Rossi and Zeig.

References form a significant part of this book by Ronald
Havens; a devotee of Erickson and co-author (with
Catherine Walters) of the wonderful ‘Hypnotherapy Scripts:
A neo Ericksonian Approach to Persuasive Healing’. Each
example demonstrates Erickson’s approach to people and
therapy and offers a real insight into the mind of the great
man. The downside to this format is that pages of quotes
can become off-putting after a while and readers might be
tempted to skim read, rather than to focus fully and to digest
the content.

The Wisdom of Milton H Erickson contains no case studies,
but other excellent titles such as Battino and South’s
‘Ericksonian Approaches’ fulfil this need. ‘The Wisdom..’ is
a seriously good book which de-mystifies Erickson’s
approach to his patients and his personalised style of
therapy. It is therefore an excellent source of learning for
anyone wanting to understand Ericksonian Therapy and I
recommend it to all my students.

LM



Continuing Professional Development (CPD) 2016/17
Hypnotherapists are required to maintain their Continuing Professional Development (CPD) to uphold professional learning
standards and to meet the requirements of whichever professional association they belong to. Normally this is a minimum
of 15 hours, or two days of CPD during each twelve month period.  The list below shows CPD  and other training events
for hypnotherapists currently scheduled for 2016/17, but new events are being added all the time, so please check the
relevant websites regularly.

CPD Training at Central
England College – 2016/17
Bookings on 0121 444 1110
or email info@cecch.com

Friday and Saturday –
14th and 15th October 2016
David Kato
Diploma in Working with eating
Disorders and OCD
The attendance fee is £240 (NCH
members) and £275 to non-members
(includes assessment fees)
(fully booked at time of going to
press)
Places still available for this course
in London on 12th & 13th November
2016

Saturday 21st January 2017
Nick Cooke
Acceptance and Commitment
Therapy (ACT) – a practical
workshop exploring some of
the latest developments in
mindfulness based therapeutic
interventions
The attendance fee is £120 (NCH
members) and £150 to non-members

Saturday 29th April 2017
Hilary Norris-Evans
Rapid and Creative Hypnotic
Inductions
The attendance fee is £120 (NCH
members) and £150 to non-members

CPD Training
at London Hypnotherapy
Academy – 2016/17
Bookings on  020 3369 3360 or
email
info@londonhypnotherapyacademy.co.uk

London courses are held at
various venues so please check
the LHA website for full
details or sign up to receive
notification of London events

Therapy Business Success
(TBS)
www.therapybusinesssuccess.co.uk
Venue: London Hypnotherapy
Academy Wimbledon

Saturday 5th November 2016
Annabel Roberts
Classic Coaching for
Hypnotherapists
The attendance fee is £100 (NCH
members) and £120 to non-members

Saturday and Sunday 12th &
13th November 2016
David Kato
Diploma in Working with Eating
Disorders and OCD
The attendance fee is £240 (NCH
members) and £275 to non-members
(includes assessment fees)

Saturday
3rd December December 2016
Di McLanachan
Coaching for Hypnotherapists –
(NLP techniques)
The attendance fee is £100 (NCH
members) and £120 to non-members
(see article earlier in this issue)

Sunday 29th January 2017
Lorraine McReight
Criticism, Coercion & Control
The attendance fee is £100 (NCH
members) and £120 to non-members
(see article earlier in this issue)

Booking information
All courses are certified and training
notes are provided. The courses
are open to practitioners of
hypnotherapy, NLP, coaching,
counselling and related fields.

Central England College:
0121 444 1110
info@cecch.com
www.cecch.com

London Hypnotherapy Academy:
020 3369 3360
info@londonhypnotherapyacademy.co.uk
wwww.londonhypnotherapyacademy.co.uk

Therapy Business Success:
020 3369 3360
info@therapybusinesssuccess.co.uk
www.therapybusinesssuccess.co.uk
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